Criterion V - Student Support and Progression

Key Indicator - 5.1 Student Support

5.1.1 Number of student’s benefited by scholarships and freeships provided by the
Government during the year.

Name of the
scholarships and

freeships provided by the No. of Student’s
Government Catagory benifited
1 B.Tech -63

SC

M.Tech - 7
MBA - 14

2 B.Tech- 23
ST

M.Tech -3
MBA -6
B.Tech -219

Fee Reimbursement from
the Government of M Tech - 13

Telangana MBA - 41

4 B.Tech -106
EBC

BC

M.Tech - 8
MBA - 13

5 B.Tech -63
SC

M.Tech -7
MBA - 14

5.1.2 Number of student’s benefited by scholarships, freeships, etc. provided by the
institution and non-government agencies during the year

Number of the Contact information No of Sponsorship
scholarships, freeships, Student’s Amount

etc. provided by the benefited
institution and non-
government agencies

1 MRCET MRCET Merit scholarship 5 50000

2 MRCET CMR Educational society (for 2 20000
women empowerment)

3 National Samajam-Poor &Merit 2 24000
scholarship
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5.1.3 Following Capacity development and skills enhancement activities are organised for
improving student’s capability

1. Soft skills

2. Llanguage and communication skills

3. Life skills (Yoga, physical fitness, health andhygiene)
4. Awareness of trends intechnology

S.NO Name of the Year of Name of the agencies involved
capacity implementation with contact details
No of
development and )
; Student’s
skills
enrolled
enhancement
scheme
IT DEPARTMENT
1 Casper Studio | 28th and 29th Inhouse-MRCET-IT Dept
Workshop on September 55
Gaming 2015
2 Android App 3rd to 5th 55 Inhouse-MRCET-IT Dept
development October 2016
3 Website 8th to 10th Inhouse-MRCET-IT Dept
Designing and | October 2015 55
Development
4 TASK-IBM 27th Nov 2015 TASK
Bluemix
workshop on >0
Cloud Computing
5 Microsoft 5th — 10thJan, MICROSOFT
Training 2016
associate — 60

Certification on
Java and Dot net

6 workshop on ¢ 18th -19th Inhouse-MRCET-IT Dept
programming march,2016 55
skills

1 One Week | August 23-29th, EDS Technologies- AutoDesk
Workshop on 2016 128 Bangalore
AutoCAD

2 Industrial Visit to 2015 Nuclear Fuel Complex,
Nuclear Fuel 150 Hyderabad
Complex Il Years

3 Workshop on January 9th, AutoDesk Bangalore
AutoDesk Fusion 2016 72
360

4 | Meditation to 2015 238 Bhramha Kumaris Samaj,
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Improve Hyderabad
Concentration
5 Five Day Training 2016 MRCET
on C 90
programming
6 Two day 2015 Vin-Will Technologies,
Workshop on 42 Hyderabad
Solar PV Systems
7 Industrial Visit to 2016 180 BHEL Lingampally
BHEL for Il Years
8 Career Guidance 2016 Made Easy Gate Coaching
Lecture on Academy
Competitive 105
Exams and Higher
Studies
9 Guest Lecture 2015 MRCET
Series on
Entreprenuership 25
by Various Young
Entreprenuers
10 | Technical 2016 MRCET
Symposium: 350
Yantrotsav 2K15
11 | Soft skills 2015 Time Institute
development 72
training program
12 | Disha 2K15: 2016 MRCET
College Level
Technical 220
Symposium
13 | Ingenium 2K15 2015 MRCET
. 370
(Engineers Day)
14 | Workshop on 3D August 18th, DIGIMIND India Pvt Ltd
" 60
Printing 2015
15 | Project Training 2016 Vin-Will Technologies,
106
Hyderabad
16 | SAE Tier-2 December 21st, 35 SAE India, MRCET
Competitions 2016
17 | Workshop on September 14- EDS Technologies- AutoDesk
Advanced 21st, 2015 167 Bangalore
AUTOCAD, llI
Years
18 | Guest Lecture on September Mr. Hari Adavalli, CYIENT
Prodcut Life Cycle 14th, 2015 90
Management
19 | Workshop on March 19th, EDS TECHNOLOGIES
. 60
Automotive 2015
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Systems
20 | Seminaron 2015 Ramakrishna matam
: . 200
Lifeskills
21 | Soft Skills-Helping 2015 Dr.Pattabhiram,HRDcouncelling
yourself and 245 centre
others
22 | English Language 2015 Department of English
Enhancement 112
Program(BEC)
1 Two days 2016 COIGN Pvt Ltd

workshop on
boost your self
esteem

2 Motivational 2016 Dr. Surya Narayana (TCS)
lecture on 10 480
facts of life
3 Guest lecture on 2016 Prof. Abirama Krishna
being a brand in 450
themselves
4 A motivational 2016 Prof. Valmiki
lecture on
personality
development
5 Guest lecture on Prof. Vishwanatham
building
professional
attitude

6 Two days 2016 Mr. Nawaz
workshop on
introduction to

480

450

2016 350

240

Robotics
AERONAUTICAL ENGINEERING
1 Project Training 2015-16 100 MECH ENGG
2 | Aeromodelling 3-9-2015 to 4-9- 120 AEROMODELING CLUB
Workshop 2015
3 3D Printing 2015-16 120 DigiMind technologies
4 | Technical Training 2015-16 Talentio Solutions
. 60
on C using DS
5 CAMPUS 2015-16 COIGN TECHNOLOGIES
RECRUITMENT 180
TRAINING
6 Rocket 42039 Wg Cdr Subramanyam,Deputy
Trajectories And 120 General Manager, BDL
Design
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Calculations
7 Geometric 42235 Mr Jalgam Ravinder, MECH
Dimensioning 120 ENGG
And Tolerances
8 SEMINAR ON 42213 Dr. Kamalkar, Wing
PROFESSIONAL 115 commandar
EXCELLENCE
9 AUTOPILOT & AIR 17-02-0215 Group Captain Ajay Kumar,
TRAFFIC 120 Chief Engineer, AESI
CONTROL
1 Workshop on 2015 MRCET
. 202
Robotics
2 Industrial Visit- 2016 NRSC,HYD
Natlc?nal Remote 185
Sensing
Centre(NRSC),Hyd
3 | CRT Training 2015 195 Coin’s Team
4 Project Training 2016 Vin-Will Technologies,
165
Hyderabad
5 | Yogaand 2015 Brahmakumarisevasamajam
s 220
Meditation
6 Seminar on 2015 Ramakrishna matam
. . 230
Lifeskills
7 Soft Skills-Helping 2015 Dr.Pattabhiram,HRDcouncelling
yourself and 250 centre
others
8 English Language 2015 Department of English
Enhancement 240
Program(BEC)
1 SQL Development 2015 140 TIME
2 CIsco 2015 122 COIGN
3 Microsoft 2016 FACE
Technology 102
Associate
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5.1.4 Number of student’s benefited by guidance for competitive examinations and career
counselling offered by the institution during the year:

MECH DEPARTMENT

Aptitude Coaching for
Competitive Exams

2 Awareness Program on GATE 96 96 1 -

Awareness Program on
Opportunities after Graduation

96 96 - -

115 115 - -

4 Certification Course on 60 60 60 -

AutoCAD (MRCET)

Certification Course on

5 80 80 80 -
CATIA (MRCET)

6 Global Educational Fair 115 115 - -

7 Business English Certification 90 90 - -

ANE DEPARTMENT

1 CAT 115 115 4 10

2 GATE 115 115 2 8

3 GRE 115 115 25 14

4 | TOFEL 115 115 26 12

5 I[ELTS 115 115 28 16

ECE DEPARTMENT

1 Mock Int.erview & Career ) 120 i o5
Counselling
GATE Coaching 14 - 2 -
Global Education Fair - 165 - 135
career guidance , Opportunities

4 | and career options for MS - 160 - 95
Program

5 Guidance for competitive ) ) ) )
examinations

6 Business English Certification 15 85 6 -

7 Micro.soffc Technology ) 130 i 115
certification

8 Placement Training - 150 - 120
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Certification courses such as

9 CISCO, .Net, JAVA, CATIA, Pro-E, - 65 - -
MATLAB
10 | Business English Certification 86 - - -
CSE DEPARTMENT
Campus Recruitment Training 210 180 162 154
2 CoCubes Assessments 172 141 105 124
IT DEPARTMENT
1 Oxford Achievers Certification 135 135 - -
) Soft Skills & Personality i 135 i 31

Development

3 Resume Preparat}on, Placement _ 150 i 31
Readiness Analysis

Mock Interview and Personal

4 : L - 150 - 31
Interview Training
CRT Training - 105 - 31
Placement Training - 55 - 31
7 Guida'nce.for competitive i 145 ) 5
examinations
8 Global Education Fair - 145 2 2
MBA DEPARTMENT
1 Govt. Exams 64 64 - -
2 RRB 15 15 - -
3 | VRO 24 24 - -
4 IBPS 37 37 - -

5.1.5 The institution adopts the following for redressal of student grievances including
sexual harassment and ragging cases

Implementation of guidelines of statutory/regulatory bodies

Organization wide awareness and undertakings on policies with zero tolerance
Mechanisms for submission of online/offline student’s grievances

4. Timely redressal of the grievances through appropriate committees

w N~

Grievances Redressal Policy

To address the grievances of the student’s, parents and others, as per All India Council for
Technical Education (AICTE) regulations, 2012 under clause 1 of section 23 of the AICTE Act,
1987 regarding the establishment of Mechanism for Grievance Redressal in Technical
Institutions, Grievance Redressal Committee (GRC) is formed in the college. The objective of
GRCis to develop a harmonious educational environment in the institute.

Composition and Tenure of the Committee

o The committee shall comprise of a Chairperson, Convener and two other
senior teaching faculty members.
o Principal of the college shall be the chairperson.
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O

Members of the committee shall be nominated by the chairperson for
tenure of two years.

A representative from among the student’s of the college to be nominated
by the chairperson as special invitee.

Scope of the grievances

Grievances may be related to any of the following matters:

O

@)

Academic Matters—Issues related to assessment, attendance, marks, and
other examination related matters etc.

Financial Matter — Issues related to charging of fees, scholarships and
payments
AdministrationMatters—Issuesrelatedtoinfrastructure,basicamenities,
sanitation, transport or victimization

Harassment and Ragging by colleague student’s or teachers etc.

Grievance receiving mechanisms

Anyone with a genuine grievance may lodge their complaint to GRC along with
necessary documents, if any. The grievance shall be reported by using any of the
following modes:

O

Report submission in person by approaching the chairman of the
Committee

Online at the website(url to be added)

Through email to (email address to be added)

Writing to “The Chairman, Grievance Redressal Committee, Malla Reddy
College of Engineering and Technology, Maisammaguda, Dhulapally,
Kompally, Medchal,Hyderabad - 500100.

Grievance redressal mechanism

O

After the receipt of the application from the aggrieved, the chairman of
GRC shall fix the date, time and venue of the meeting after having a
discussion with the members.

The meeting shall be scheduled within ten days of receipt of the
application.

All relevant papers shall be circulated as hard / soft copy to all the
members on or before the date of the meeting.

After fixing of the date of the meeting, a hard copy of the notice must be
sent to the applicant to be present in the meeting and convey his or her
grievances before the Committee and the acknowledgement of receipt
would be placed on record.

In case of a minor student (applicant), the student may be accompanied by
his or her natural / legal guardian (either father or mother). No other
person shall be allowed to the meeting.

The Committee members are expected to deliberate upon the case, the
grievance of the applicant and the rules laid down by the institute. The
brief facts, evidences and final recommendations by the Committee
members shall be recorded in the format of minutes of the meeting.

The minutes shall be circulated to all the members of the Grievance
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Appeal

O

@)

Committee for their signatures.
o The decision of the Grievance Committee shall be communicated in writing
to the applicant at the earliest.

The applicant shall have the right to file an appeal to the Ombudsperson within 15
days from the date of the written communication of recommendations of the
committee.

The applicant shall send written communication to the college conveying his
desire to file an appeal to the Ombudsperson. The college shall place the appeal
along with all relevant material before the Ombudsperson and inform the
applicant accordingly. The Ombudsperson shall within a reason able time decide
the appeal. Final decision would be communicated to the applicant by the college.

Organization wide awareness

Awareness among stakeholders is created by:

o Organizing awareness programs

o Displaying the grievance registration mechanism on
Web site
Digital sign boards
Posters in prominent places of the campus

WOMENS GRIEVANCE AND REDRRESAL CELL

For ma

intaining safety and security to the girls and women a cell has been initiated in the

department for redressal of grievances under the Act no.20 of 1990 of Govt. of India under
the guidance of the Principal Dr. VSK Reddy. The cell is responsible for looking into any
complaints filled by student’s and staff about any Women Grievance at the College.

Objectives of the cell:

The Main objectives of the women's cell is to enhance the participation of senior women
members the institution in response to the recognition of the extent to which women, both
academic an administrative, were under represented at senior levels.

Maintain balance between men and women.

Maintain quantity and quality of women in higher education.

To develop for women a range of training strategies and materials that will be
replicable or may be adapted for use in the institution.

To develop gender management system in the institution

Arrange training programs for women with assistance for embedding these in the
institution.

Creating and increasing resources of training modals and study materials.

To initiate gender sensitization for women and to develop courses and course
materials that may be accessed through staff development programmes

To develop programs for women in Higher Education with a long-term for enhancing
the role of women in higher education.
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e Sort out issues pertaining to Girl’s / Women’s Sexual harassment

e Provide a platform for listening to complaints and redressal of grievances
e Ensure personality along with academic development of student’s.

e To safeguard the rights of Girl student’s and women faculty

Women'’s grievance & Redressal cell members:

The Principal will be the Chairman of the Cell and he will appoint senior women faculty
members on discussion with Heads of the Department.

Functions:

e To create an effective organizational structure for improving the status of women in
the institution

e The committee would be responsible for maintaining communication with and
advising the institutions Administration and the governing body in planning and
monitoring progress for women personnel and student’s.

e The committee shall advise the management about a broad range of issues and
concerns that influence women's work lives and status in the institution at all levels
and in every aspect of operations and educational programs. Issues may include, but
or not limited to:

e Equity for women in the organization with respect to hiring, promotion and
compensation.

e Specific strategies for women to achieve upward mobility.

e Strategies for increasing the representation of women throughout upper levels of
the organization and in areas where women are generally under represented.

e Educational programs for the workforce regarding gender equity, work life balance
etc,,

Responsibilities:

e Maintain the records of Grievances and complaints.

e Remedial Action for the complaints

e Place the complaint box in girls waiting rooms

e Access the box in presence of minimum two Members and check for any complaints

e In case of emergency, the meeting will be called by the principal and address the
problem

Schedule of Meetings

e The cell will meet at least twice every academic year
e Other than that, emergency meeting shall be called on receipt of a complaint,
e The presence for the meeting should be at least one third of the total members

Grievance Redressal Procedure
e Every women employee or female student will have the right to raise a complaint

regarding any sexual harassment against a male student or the employee of the
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institute by writing a letter or dropping the complaint.

Confidentiality must be maintained in this stage.

The will transfer the complaint to the Secretary of the Grievance cell.

The chair person will call for the meetings and conduct investigation and enquire
about the issue.

The members of committee will decide the due action to proceed after discussing
with the opposite party.

The complaint will stand dropped if the committee after an enquiry will not be able
to prove prima-facie an offence of sexual harassment to the complainer /her
representative by the offender.

In case the grievance committee decides to proceed with the complaint, the wishes
of the complainer shall be ascertained and if the complainer wishes that a warning
will suffice then alleged offender shall be called to the meeting of the grievance
committee, heard and if satisfied that a warning is just and proper, he will be
warned about his behaviour and non-occurrence of it. In case the complainer
requests that the complaint should be proceeded with beyond a warning, the same
may be proceeded with in the manner prescribed *hereafter.

Any frivolous/ vexatious complaint lodged against the accused shall be viewed
seriously after appropriate enquiry. The committee shall have the right to decide
upon the course of action thereafter.

Procedure beyond warning

If the complainer wishes to proceed beyond a mere warning to the accused, the
accused shall be given in writing by the grievance committee an opportunity to
explain within one week why he should not be, for good and sufficient reasons, be
punished for the act of sexual harassment on his part.

If the written explanation of the accused is not found to be satisfactory or if he does
not provide any written explanation, the grievance committee will decide whether
the offence deserves a minor penalty or a major penalty.

In the event that the grievance committee deciding that the accused be imposed a
minor penalty, the said penalty will be recommended by the grievance committee
to the chairman of the cell for decision.

If the grievance committee reaches a conclusion that the accused in case if his guilt
proved, should be imposed a major penalty, it shall make a recommendation of
action. If the accused is an employee, he may be placed under suspension.

If a person is charged with physical molestation or rape in institution premises, he
shall be immediately placed under suspension pending the completion of the
investigation and enquiry. Appropriate actions can be initiated as per the laws of
Indian penal code.

Punishment for sexual harassment

1. Any member of the institute fraternity (student/employee/outsider related to

institute) found guilty of sexual harassment shall be liable to be punished. This
shall be subject to the same penalties for major or minor misconduct as prescribed
under government/ university rules.

2. A student guilty of sexual harassment shall be liable for any of the following
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penalties:
a) Warning or reprimand.

b) Suspension from the institution for an appropriate term as decided by the
Committee.

c) Debarment from appearing for the examination for a period up to three
years.
d) Rustication from the university as the case may be.

€) Any other punishment as defined by the government/ university act.
Protection against Victimization

The committee notes and approves the policy on Protection against Victimization of the
Women's Grievance Redressal Cell as:

a)

b)

In the event of the complainer being a student and the accused being a
teacher, during the pendency of the investigation and inquiry and even after
such an enquiry if the teacher is found to be guilty, the accused will not act
as an examiner for any examination for which the student appears.

In the event the complainer and the accused both being employees, during
the pendency of the investigation and enquiry even after such an enquiry if
the accused is found to be guilty, the accused shall not write the confidential
reports of the complainer, if it is otherwise so authorized.

ANTI-RAGGING COMMITTEE

The aims and objectives of the Committee shall be to maintain the ragging free
environment in the Institute campus including hostel, mess, and canteen including student
transport in buses. To form and look after anti-ranging consisting of senior faculty and
headed by the principal. Committee has taken steps and allotted duties to all the staff
members at almost all areas in the college and ensure that at least one faculty member will
be present at any particular time at all the locations to avoid ragging activities.

Responsibilities:

The members of the committee shall be vigilant in the campus for ragging related
activities. If any ragging related activity occurs in the campus, student shall bring it to
the notice of committee through convener.

A meeting shall be called to discuss the complaint.

The views of each individual member shall be taken during the meeting.

The recommendations of the members shall be sought regarding the ragging activity

Functions

The committee is responsible for the following:-

e To monitor the discipline of the student’s.

e To prepare a record of different categories of student’s like pro-ragging,
notorious, mischievous, problematic, irregular and lazy from the
concerned faculty to keep a close watch on them.

e To suggest corrective actions to be taken to curb indiscipline causing
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harm to the institutional reputation. Towards this end, the coordinator
along with his team submits recommendations to the HOD. The HOD
reviews the recommendations and issues an order which will be
executed by the coordinator.

e To maintain and coordinate the data of the student’s requiring
psychological counselling or medical attention.

e To gather information about student grievances through a suggestion
box and inform the HOD.

e To conduct awareness program among the student’s by displaying anti-
ragging posters issued by Commissioner of Police/ JNTU/Listing all the
actionable Laws and their consequences and to keep a close watch on
all such activities.

e To advise the girl student’s to be in continuous touch with the HOD and
the lady faculty with regard to any sort of ragging.

The committee consisting of following:-

e Director/HOD

e Senior faculty member- Male

e Senior faculty member- Female

e Non-teaching staff member

e Student representative

FEEDBACK SYSTEM

The feedback is taken from the student’s once in a semester for every class of II, Ill and IV
Year. It is done online. Student’s will be given individual login ids through which they can
give their feedback. Using this system a faculty member is evaluated for Regularity,
Coverage of fundamental concepts, preparing the student’s for exam, Innovative practices
followed, evaluation procedure and personal interaction with students’. The comments
from student’s are considered and same will be communicated to respective faculty
members for their improvement in future.

Feedback is also collected from the student’s about facilities such as central library, Training
& Placements, Hostel facilities, Wi-Fi, Sports, Canteen, transportation etc. Corrective actions
will be taken on the facilities if student’s found Unsatisfactory.

5.2 Student Progression
5.2.1: Number of placement of outgoing student’s during the year:

Number of student’s
placed

Name of organizations visited

CSE DEPARTMENT

1 Kony Labs 15
2 TCS 14
3 GSPANN TECHNOLOGIES 6
4 MINDTREE 16
5 GLOBAL LOGIC 21
6 SUTHERLAND 12
7 C31 SOLUTIONS 7
8 CYIENT 2
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9 GENPACT 11
10 KTREE 8
11 INDIAN NAVY 1
12 AMAZON 14
13 HGS 14
14 NTT DATA 7
15 ZEN TECHNOLOGIES 2
16 APPS ASSOCIATES 3
17 DELOITTE 1
1 Techmahindra 9
2 Amazon 1
3 INDIAN NAVY 10
4 GENPACT 2
1 IBM-GTS 38
2 NTT DATA 11
3 IGATE 12
4 PROLIFICS 2
5 SUTHERLAND 10
6 COGNIZANT 3
7 INDIAN NAVY 8
8 TECH MAHINDRA 4
9 TRIANZ 3
1 Techmahindra 3
2 Design Tech 12
3 IBM 6
4 INDIAN NAVY 5
5 NTT DATA 3
6 SUTHERLAND 10
1 Cognizant Technologies 11
2 GenpactPvt.Ltd 5
3 Tech Mahindra 2
4 Wells Fargo 1
5 ADP Pvt Ltd 2
6 Amazon 3
7 Bank of America 2
Berkadia SERVICES INDIA PRIVATE 12
£ LIMITED
9 Blue Frog Technologies D 2

MRCET-IQAC-AQAR 2015-16 CRITERIA V




10 Cadbury India Ltd 5
11 Cease Fire Technologies 4
12 Crecer Financial Services 3
13 Cyberplace, KTC lllumination 2
1A FactSet Systems India Private Limited 2
15 Google 3
16 HDFC BANK 24
17 ICICI BANK 6
18 IDBI FEDERAL 9
19 IKYA Human Solutions 5
20 Incognix Technologies 4
21 Just Dial 2
22 K12 Techno Services 4
23 Kotak Mahindra Bank 8
24 MobileTek India 4
25 Saboo Rks Motors, 2
26 SP Capital Pvt. Ltd 2
27 VEDICSOFT6 6
28 Wipro Technologies Limited 2

5.2.2 Percentage of student’s progression to higher education

Number of outgoing student’s progressing to higher education

Name of the higher Study Number of student’s

Number of student’s proceeding from UG to PG: 185
PG to MPhil: --
PG to PhD: 05
MPhil to PhD: -
PhD to Post doctoral -

5.2.3 Percentage of student’s qualifying in state/ national/ international level
examinations during the year

(eg: IT/JAM/NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State government
examinations etc.)
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5.2.3.1: Number of student’s qualifying in state/ national/ international level
examinations (eg: IT/JAM/NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
government examinations) year wise during the year

Name of the state/ national/ No of
international level examinations student
qualified
1 | GATE 12
2 GRE 96
3 | TOFEL 30
4 | IELTS 59
5 | GMAT 4
6 State government examinations
7 | MAT
8 | CAT 41

5.2.3.2: Number of student’s appearing in state/ national/ international level
examinations (eg: IIT/JAM/ NET/SLET/GATE/GMAT/CAT, GRE/TOEFL/Civil Services/State
government examinations) yearwise during theyear

Name of the state/ national/ No of

international level examinations student

qualified
1 GATE 120
2 GRE 256
3 TOFEL 98
4 | IELTS 112
5 GMAT 60
6 | State government examinations 65
7 MAT 85
8 CAT 120

5.3 Student Participation and Activities

5.3.1: Number of awards/medals for outstanding performance in sports/cultural
activities at inter-university / state /national / international events (award for a team
event should be counted as one) during the year

Name of the Award/medal Inter-university / State /
National/ International

ECE DEPARTMENT
1 First Prize-CHESS National
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2 Second Prize- KABADDI (MEN) National
3 Second Prize -TABLE TENNIS (WOMEN) SINGLES National
4 First Prize-Throwball National
5 Second Prize -Valleyball (WOMEN) National
6 First Prize- CRICKET National
7 Second Prize- TABLE TENNIS (MEN) DOUBLES National
8 Dance o Frenzy-Dance National

MECH DEPARTMENT

1 | First Prize, Design competition, Yantrotsav 2k15, MRCET | National Level

5 Second Prize, Design competition, Yantrotsav 2k15, National Level
MRCET
3 First Prize, Technical quiz- Yantrotsav 2k15, MRCET National Level
4 | First Prize, Poster Presentation, Yantrotsav 2k15, MRCET | National Level
5 Second Prize, Poster Presentation, Yantrotsav 2k15, National Level
MRCET
6 | First Prize, Paper Presentation, Yantrotsav 2k15, MRCET | National Level
7 Second Prize, Paper Presentation, Yantrotsav 2k15, National Level
MRCET
3 First Prize, Paper Presentation, Engineer’s Day-2k15, State Level
MRCET
9 Second Prize, Paper Presentation, Engineer’s Day-2k15, State Level
MRCET
10 First Prize, Poster Presentation, Engineer’s Day-2k15, State Level
MRCET
11 Second Prize, Poster Presentation, Engineer’s Day-2k15, | State Level
MRCET
12 First Prize, Group Discussion, Engineer’s Day-2k15, State Level
MRCET
13 Second Prize, Group Discussion, Engineer’s Day-2k15, State Level
MRCET
IT DEPARTMENT
1 | Football(winner) National
2 | Cricket(runner) National
3 | Cricket(runner) National
4 | Cricket(runner) National
5 | Volley Ball(participant) National
6 | Throw Ball(participant) National
7 | Badminton(participant) National
CSE DEPARTMENT
1 | Second Prize National
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2 | Second Prize National
First Prize National
4 | First Prize National

5.3.2: Presence of an active Student Council & representation of student’s on academic &

administrative bodies/committees of the institution

MRCET student council body is one of the active team looking towards the overall
development of the institute, who are pursuing their B.Tech Programme. Being a prior
stakeholder of the institute it is understood that involving the student council members in

strategic decisions of the Institute.

The institute has 30 students towards its council members. They are diversified into groups

such as

Institute student body of ISTE Chapter

Institute student body of IEEE chapter

Institute student body of CSI

Institute student body of EWB

Institute student body of SAE

Institute student council for NSS

Institute student council for Sports Activities

Institute student committee for Cultural Events
Institute student body for Placements

Institute student body for Student Activity Centre (SAC)

FEFEEEREEEREE

The responsibilities of the body are as follows:

e The body should appraise students about all therules and regulations of the Institute.
e The body should attend the scheduled Council meeting and participate well in the

deliberations.

e The team is expected to have good, rapport with all students and have a cordial

relation with them and with other members of the student council.

e Their responsibility is for announcements or information to be passed to the class.
e They will be in-charge of the infrastructure of the classrooms. Discourage the class

from misusing the class infrastructure.

e They will play a responsible role in maintaining the discipline, decorum and integrity

of the students at all times.

INSTITUTE OF ELECTRICAL AND ELECTRONICS ENGINEERS(IEEE)
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FACULTY ADVISORS

1 Dr. VSK Reddy Principal

2 Dr.S.Srinivasa Rao HOD, ECE

3 Prof. P.Sanjeeva Dean, International
Reddy Studies Director of ECE

4 Prof. K. Kailasa Rao Director

5 Dr. G. Sharada Director

6 Dr. N.S. Gowri HOD, IT
Ganesh

7 Dr. D Sujatha HOD, CSE

8 Dr. M. Amarnadha Director, Mechanical
Reddy

9 Dr.P HV Sesha Professor & HOD, ME
Talpa Sai

10 Prof.G.Naveen HOD, MBA
Kumar

11 Mrs. M. Sharanya Professor& Head

EXECUTIVE COMMITTEE

DESIGNATION NAME OF STUDENT ROLL NO
Chair K .SAIPRASANNA 16N31A1225
Vice-Chair JAKKMPUDI SAI USHA SREE 16N31A1219
Secretary K .SAIPRASANNA 16N31A1225
Executive Members JAKKMPUDI SAI USHA SREE 16N31A1219

COMPUTER SOCIETY OF INDIA(CSI)

FACULTY ADVISORS
S.No NAME OF FACULTY DESIGNATION

1 Dr. VSK Reddy Principal

2 Prof. K. Kailasa Rao Director

3 Dr. D Sujatha HOD, CSE

4 Dr. N.S. Gowri HOD, IT

Ganesh
5 Dr. G. Sharada Director

EXECUTIVE COMMITTEE
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DESIGNATION NAME OF STUDENT ROLL NO

Chair ALETI BHASKAR 16N31A1203
Vice-Chair GORANTLA SHRAVYA 16N31A1218
Secretary DUBAGUNTA REVANTH 16N31A1213
Treasurer K .SAIPRASANNA 16N31A1225
Executive Officer-Elected JAKKMPUDI SAI USHA SREE 16N31A1219
Executive Members GADARI ARAVIND 16N31A1215

MADHUR VYAS 16N31A1229

INDIAN SOCIETY FOR TECHNICAL EDUCATION(ISTE)
FACULTY ADVISORS

S.No NAME OF FACULTY DESIGNATION

1 Dr. VSK Reddy Principal
2 Prof. K. Kailasa Rao Director
4 Dr. A. N. R. Reddy Director, Mechanical
5 Dr.S.Srinivasa Rao Head of the Department
6 Prof. P.Sanjeeva Dean, International
Reddy Studies Director of ECE
7 Dr. G. Sharada Director
8 Dr. N.S. Gowri HOD, IT
Ganesh
9 Dr. D Sujatha HOD, CSE
10 Dr. P HV Sesha HOD, MECH
Talpa Sai
11 Prof.G.Naveen HOD, MBA
Kumar
12 Mrs. M. Sharanya HOD, EEE

EXECUTIVE COMMITTEE

DESIGNATION NAME OF STUDENT ROLL NO

Chair MAREPALLY SIRI CHANDANA 16N31A1232
Vice-Chair SHREYAS M HUILGOL 16N31A1249
Secretary MYADAM MRUDHULA 16N31A1237
Treasurer SAMMETA VISHNUVARDHAN 16N31A1246
Executive Officer-Elected VADLA SWATHI 16N31A1252
Executive Members VIJAY KRISHNA PRADHAN 16N31A1258

VUTHOORU SAMATHA 16N31A1259

VEMURI SREEROOPA 16N31A1257

PAGADALA ALEKYA 16N31A1239

SOCIETY OF AUTOMOBILE ENGINEERS(SAE)
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FACULTY ADVISORS

S.No NAME OF FACULTY DESIGNATION
1 Dr. VSK Reddy Principal
2 Dr.A.N. R.Reddy Head of the Department
3 Mr.S. Vivekananda Assistant Professor
4 Ms. K. Akhila Assistant Professor
EXECUTIVE COMMITTEE
DESIGNATION NAME OF STUDENT ROLL NO
President Amar Kumar 14N31A0378
Secretary Narayana Reddy 14N31A03B6
Members V Maneesh 14N31A03H1
Mr. Sharath Chandra 15N31A0327
Mr. Madhu 16N35A0309
Mr. Randheer Singh 15N31A03F0

INSTITUTE OF ENGINEERS (IE)

FACULTY ADVISORS
S.No NAME OF FACULTY DESIGNATION
1 Dr. VSK Reddy Principal
Dr.S.Srinivasa Rao HOD, ECE
2 Dr. A.N.R. Reddy Director, ME
3 Dr. G. Sharada Director
6 Prof. P.Sanjeeva Dean, International
Reddy Studies Director of ECE
8 Dr. N.S. Gowri HOD, IT
Ganesh
9 Dr. D Sujatha HOD, CSE
10 Dr. P HV Sesha Talpa HOD, ME
Sai
11 Prof.G.Naveen HOD, MBA
Kumar
12 Mrs. M. Sharanya NOD, EEE
EXECUTIVE COMMITTEE
DESIGNATION NAME OF STUDENT ROLL NO
President A Sudheer Kumar 14N31A0304
Secretary D Harsha Vardhan 14N31A0344
Members Kamlesh Solanki 14N31A0372
Mr. Amrendra Kumar Pandey 15N31A0311
Ms. Sujitha 15N31A0354
Mr. Sai Kumar 16N31A0330
Mr. Jagadish 16N31A0345

ENGINEERS WITHOUT BORDERS (EWB)
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FACULTY ADVISORS

S.No NAME OF FACULTY DESIGNATION

1 Dr. VSK Reddy Principal

2 Dr. A.N.R. Reddy Head of the Department

3 Mr. Harish Makena Assistant Professor

4 Mr. D. Damodara Associate Professor
Reddy

EXECUTIVE COMMITTEE

DESIGNATION NAME OF STUDENT ROLL NO
President Sai Babu 14N31A0309
Secretary Poorna Sai 14N31A0334
Members Mr. Sarath Chandra 15N31A0327

Mr. Ekambar Rao 15N31A0301
Mr. Surya Prakash 16N31A0333
Ms. Criss Oliva 16N31A03C4

5.3.3: Number of sports and cultural events / competitions organized by the institution:

S.No Name of the Event  Activity Organized Type of Event Participants

IT DEPARTMNET

1 [TECHTRIX Hand Crafts National 18
2 [TECHTRIX Culinary Contest National 4
3 |[TECHTRIX Treasure Hunt National 20
4 [TECHTRIX Quiz - Logo National 12
5 |Annual Day Dance College 2
b Volley Ball

Tournament Cricket tournament |Inter-college 1
. Volley Ball Volley Ball

Tournament Tournament Inter-college 1
8 |Football Tournament |Football Tournament |Inter-college 2

CSE DEPARTMENT

0 Study on all System

System Craft Components Technical Fest 6
2 |C&Solve C Programming Technical Fest 12
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Paper presentation [Paper Presentation ([Technical Fest 12

C Programming
Code Debugging Debugging Technical Fest 15
Techchnical Quiz Technical Quiz Technical Fest 16
Code Buzz Coding Competetions|Technical Fest 9
Poster Presentation [Poster Presentation [Technical Fest 4

ECE DEPARTMENT

Electrosurge Dance O Frenzy, National Level

MRCET 10
Electrosurge Table tennis, MRCET |National Level 2
Electrosurge Robo Making, MRCET|National Level 8
Electrosurge Mind Game, MRCET |National Level 12
Milan House of Talent College Level 25
Sports Fest Cricket Inter College 2
Throw ball INTER COLLEGE Inter College

SPORTS 1

MECH DEPARTMENT

Football INTUH National Level 2
Chess Competition  |JNTUH National Level 1
Table Tennis INTUH National Level 2
Cricket INTUH National Level 2
Yantrotsav-2k15 Dance O Frenzy, National Level

MRCET 3
Cricket Sports Fest, MRCET |College Level 2

ANE DEPARTMENT

ASTHRA2K15 RC AIRCAFT DESIGN, [National Level

IARE 10
ASTHRA2K15 QUADCOPTER National Level 10
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DESIGN, IARE
ASTHRA2K15 SPHERE DROME National Level
DESIGN
COVEL DEBATE Music, MRCET National Level
COVEL DEBATE Music, MRCET National Level

5.4 Alumni Engagement

5.4.1 The Alumni Association/Chapters (registered and functional) contributes significantly
to the development of the institution through financial and other support services

The Institute has a registered Alumni Association for building strong bond between alumni
and present student’s. The alumni gives support to the student’s through interaction,
financial funding, guidance and placement. The mission of the alumni association is to foster
a mutually beneficial relationship between the Institute and its alumni.

Objectives of the Alumni association:

e To encourage and promote close relations between the Institution and its alumni
and among the alumni themselves.

e To promote and encourage friendly relations between all members of the alumni
body, an interest in the affairs and well-being of the Institution.

e To provide and disseminate information regarding their Alma Matter, its graduates,
Faculties and student’s, to the alumni.

e Toinitiate and develop programs for the benefit of the alumni.

e To assist and supporting the efforts of the Institution in obtaining funds for
development.

e To serve as a forum through which alumni may support and advance the pursuit of
academic excellence at the Institution.

e To guide and assist alumni who have recently completed their courses to obtain
employment and engage in productive pursuits useful to society.

e To organize and co-ordinate reunion activities of the Alumni and let the Alumni
acknowledge their gratitude to their Alma Matter.

e To collect, publish and distribute such information as may be useful to the alumni
and their Alma Mater.

Activities and Contributions:
Alumni have donated funds to assist the Poor & Merit student’s of the Institution.

e Alumni are included as members in the Board of studies of all departments. They are

invited for meetings at the college and they interact with their teachers and express
their suggestions on curriculum revision.
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e Few Alumni gave Guest lecturers to the existing student’s on some contemporary
technological developments and career guiding focuses.

The Alumni Association Contribution through various means:
1. Book Donation: Contribution by donating Books.

2. Alumni Interaction: Alumni of SBPIM give inputs to aspiring MBA graduates. They are
invited as resource persons at various events, guest lectures and panel discussions. They
provide inputs and share their experiences regarding skills, recent technologies & trends in
corporate world, application of knowledge and corporate working culture.

3. Placement & Career Guidance Assistance: Alumni are working in organizations at various
capacities. They keep the faculties and the placement officer abreast about the available job
opportunities. They assist and guide the student’s to crack the interviews. They also share
their experience with the student’s and motivate them for their career development in
various domains.

4. Campus recruiters: Alumni come to campus as recruiters for their companies and also
recommend and promote SBPIM to their employers for campus placements.

5. Summer Internship Opportunities: Alumni provide innumerable opportunities in various
companies to the student’s.

6. Entrepreneurship Awareness: Some of our Alumni have established startups in different
sectors, many of them are first generation entrepreneurs. They decided to become
entrepreneurs during their academic span at SBPIM. Through the journey as an
entrepreneur they learnt various skills & knowledge. They enlighten the student’s with their
success stories and challenges faced.

7. Promoting Institute Events: Alumni associates with various events conducted at MRCET.
One of the mega events like Electrosurge and Sports event which is getting much more
popular year after year. Alumni take active role in planning and organizing “Electrosurge” as
well as the branding of institute.

8. Institute Social Responsibility: Our Alumni in association with MRCET are engaged in
conducting social activities for the welfare of the society through Donations in the form of
Books, Blankets, Chairs, Mats, Storage containers, Stationary etc

5.4.2 Alumni financial contribution during the year (in INR)
Options:

° > 15Lakhs

e 10Lakhs - 15Lakhs
e 5 lakhs - 10Lakhs
e 2 lakhs - 5Lakhs

e <2lakhs
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Year of graduation Year of Quantum of

contribution contribution
(INR in Lakhs)
1 2015-16 2016-17 16,000
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